Phrasal Verbs 22 – 23
(Idiom Headings)
‘Sitting on the fence’
When I took up an offer to work for a political party five years ago, I was shocked by the behaviour of many of the politicians. It was commonplace for politicians, or aspiring politicians, to put forward grandiose ideas to make themselves known or to get media attention. Time and again, these budding politicians would speak at public meetings, making up statistics to back up their proposals and generally please the crowd. However, there was no substance to their ideas. They had little or no intention of ever getting these proposals off the ground. They were simply playing up to the people. Whenever a controversial issue came up, they simply adopted their favourite position; ‘sitting on the fence’. They would neither back the idea nor rule it out entirely, preferring instead to wait it out and see if it had broad appeal amongst the electorate. Most of the time, they didn’t even bother to look into it properly. They would simply concentrate on getting vague points across, hedging their bets and criticising others for not implementing it already. They would make a case for funding anything and everything; while knowing only too well that if elected, they would never fund any of these proposals. I almost lost my mind working there!
‘A hot potato’
When I got to work early on Monday morning, I immediately knew something was up. There was an air of nervousness throughout the building with people running back and forth from office to office. The manager called me in to go over some reports that I had been working on for the previous few days. After about five minutes, he brought me up to speed with all the previous night’s events. Apparently, a company audit was being scheduled for the following Monday, but they had been successful in putting it off for another week. I knew the company would be in deep trouble. He broke the problem down into two areas; financial control and expense accounting. I knew I would in charge of financial control and that was where the biggest problem was. Time and again, I had put forward recommendations for better accounting practises, only for them to be turned down by senior management. I would have my hands full trying to sort out the mess that was in that department. I had the feeling that they were attempting to pass the buck to me. In fact, senior management was dropping me in it completely! There was no doubt in my mind that they would break up the company if they found out how many irregularities were in our accounting. They would definitely come across a lot of minor irregularities, but the bigger ones were the problem. It would be a very difficult situation and I would have to be at my best and most diplomatic if we were to see off this monumental examination and pass the test. 
